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Disciplinary Action
Level 1: No case to answer. No further action.

Level 2: Verbal warning making clear nature of
unacceptable behavious and consequences of non-
compliance. Details recorded, dated, kept on file.

Level 3: Written warning from Chair, stating improvements

required with immediate effect and consequences of non-
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* If the complaint directly involves the Chair, it should be addressed to the Secretary or other Officer.
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